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ABOUT WINNIPEG SCHOOL DIVISION

Since 1871, Winnipeg School Division (WSD) has been a catalyst for public education for many students. Currently,
the division operates 78 schools, located in the most densely populated areas of Winnipeg. WSD collectively teaches
approximately 33,000 students annually representing approximately 17.5 percent of the total students enrolled in
Manitoba. WSD is home to a wide variety of programming for students including Nursery to Grade 12, alternative
programming, advanced programming, language programming and special education for students with exceptional
needs.

Winnipeg School Division is the most culturally and socio-economically diverse division in Manitoba, with approximately
21 percent of students receiving English as an Additional Language Services and 27 percent of students self-declaring
as Indigenous.

WSD is committed to a vast array of programming and initiatives that allow students to continue lifelong learning and
enrichment. WSD offers support and services for adolescent parents to succeed as parents and learners. New Canadian
families and students from a variety of diverse cultures are supported with programming to help ensure success in WSD
schools and communities.

WSD’s many graduation initiatives, including Indigenous Graduation Coaches, Morningstar and Student Success
Initiative, have demonstrated enhanced student achievement and graduation rates.

Student wellness, safety and development are priorities that are evident in programming such as school therapy and
counselling services. WSD is a leader in LGBTTQ+ and human rights and continues to excel in these areas.

Based on our long history and as leaders in provincial education, we welcome the opportunity to share this
comprehensive report and plan, ensuring coherence, capacity building, data-informed decision-making and shared
responsibility for student achievement.

STRENGTHS

Winnipeg School Division has many success stories of our students, leading examples of innovation and technology,
and many amazing teachers, administrators, and staff dedicated to serving our children everyday. WSD continues

to be committed to improving graduation rates. Through student services programs that promote healthy minds, the

Indigenous Graduation Program and many other initiatives, we are seeing more and more young people thrive in our

schools and achieve their diplomas. We are also welcoming more newcomers and refugees to our division every year
and are thankful for the diversity and multiculturalism that we enjoy among our students and staff.

Partnerships are a key foundation for Winnipeg School Division and we are grateful for the many community, provincial
and federal organizations who work with us throughout the year. It is because of these commitments to each other that
we are able to deliver on our promise of a learning environment that fosters the growth of each student’s potential and
provide equitable opportunity to develop the knowledge, skills and values necessary for meaningful participation in a
global and diverse society.

CHALLENGES

One of the barriers to learning is the stability and mobility of children and families. The data collected at the elementary
and secondary levels has shown a slight improvement in stability and mobility over the past three years. Demographics
also show:

¢ an increasing number of children are in care or are known to CFS;
¢ there is a growing number of children entering school with social and emotional challenges; and

e it is becoming progressively more difficult to find trained teachers to staff French Immersion and Indigenous
language programs.
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WINNIPEG SCHOOL DIVISION PROFILE

SENIOR ADMINISTRATION TEAM

The Chief Superintendent of Schools is the Chief Executive and Education Officer of the Board and is hired by the Board
of Trustees to manage the affairs of the school division.

A Senior Administration team reports to the Chief Superintendent and supports all aspects of the Winnipeg School
Division (WSD) including education and curriculum, planning, system services, human resources, buildings,
transportation, community and board services, and communications. The Senior Administration is supported by a team
of administrative assistants with extensive in-school experience and knowledge.

Three Superintendents of Education Services and six Directors are directly responsible for school contact.

Superintendents of Education Services and all six Directors are responsible for the general direction and coordination
of all matters relevant to the delivery of educational services in schools. Each Director is responsible for a group of
schools, approximately 15 each, and all aspects related to staffing, supervision and performance evaluations, budget
development and allocation, and direction to principals on the delivery of programs and services.

In addition, each Superintendent and Director holds a portfolio of programs for development and implementation across
the division.

The Secretary Treasurer / Chief Financial Officer is responsible for all areas of finance and budgeting for WSD. Reporting
to the Secretary Treasurer are the Director of Buildings and the Assistant Secretary-Treasurer.

The Director of Buildings oversees all maintenance, repairs and new construction throughout the division. In addition to
supporting the finance department, the Assistant Secretary Treasurer oversees Transportation Services.

The Board and Community Liaison Services Officer is responsible for all aspects of supporting the WSD Board of
Trustees including agenda development, minutes, correspondence and meetings. This office also supports outreach and
collaboration with parents, community and community organizations, assist in resolving matters of concern to parents,
work with school staff and examines the development of schools as centres of the community.

The Chief Human Resource Officer is responsible for staffing, labour relations, and professional development programs
for WSD employees.

The Organizational Development Officer is STAFFING PROFILE (AS OF APRIL 30, 2019)
responsible for managing and supporting the

2 Position Full-time
assessment of organizational needs and the .
Y . . Equivalent

design, implementation and support of a variety —

of programs and division initiatives. Principals 79

The Senior Information Officer is responsible Vice Principals 66

for communications with internal and Teachers 2078

external audiences including planning and Guidance Counsellors 68

resource allocation, brand development and R Teach 59

implementation, media relations, social media esource feachers

and website presence, and WSD publications. Spec. Needs/Low Enroliment Teachers 136
Educational Assistants 1299
Speech Language Pathologists 32
Reading Clinicians 15
Occupational Therapists 0
Physiotherapists 0
Psychologists 32
Social Workers 28
Other professional Staff - Clinical Support
Services Area Service Directors 6
Program Leads 10
Substitute Staff 2103
Other Staff (Clerical, Custodial, Trades) 432
Total staff as of April 30, 2019 6441
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STUDENT POPULATION PROFILE (AS OF SEPTEMBER 30, 2018)

Disaggregation Number of | Percentage of
Students Population
Students receiving English as an Additional Language (EAL) services1 6725 20.8
Self-declared Indigenous students 8625 26.7
Balance of Students 16931 52.5
Total 32281 100

As per Provincial guidelines, students receiving EAL services are not identified until the spring of their Kindergarten year,
therefore Nursery and Kindergarten students are excluded from this number.

Students in care, identified as any student under the care of Child and Family Services (CFS) accounted for 4.8 percent
of the student population.

Disaggregation Number of | Percentage of
Students Population
Early French Immersion 4633 14.4
Late French Immersion 84 0.26
Hebrew/English 207 0.64
Ukrainian/English 32 0.099
Spanish/English 39 0.12
Cree/English 23 0.07
Ojibway/English 28 0.09
English 27235 84.4
Total 32281 100
EQUITY

Winnipeg School Division continually reviews and revises policies and introduces programming to reflect accurately its
priorities, values, purpose and vision. These policies and programs ensure a positive learning environment that respects
the intrinsic value of each student with an underpinning of social justice, inclusiveness, and a safe environment; a robust
and challenging curriculum, well-trained staff, adequate technology, and equitable access to learning opportunities; and
provide students opportunities and educational means to develop their own skills, talents, and life plan.

Five important policies that enhance social justice inclusiveness and a safe environment:

¢ Policy AC Human Rights demonstrates WSD’s commitment to creating and maintaining an environment in which
students, parents and employees are aware of and respect the rights and human dignity of others.

¢ Policy IGAB Diversity and Equity Education commits WSD to an educational philosophy that recognizes the
fundamental equality of people of all origins, abilities, gender identity, sexual orientation, age, ethnic origin,
ancestry, culture, socio-economic background or status, religion or spirituality, family status, mental and physical
abilities, physical features including body size and shape, intelligence or ability, learning preferences, ancestry or
place of birth, first language or mother tongue.

¢ Policy IGABB Safe and Caring Policy - Trans and Gender Diverse Students and Staff commits to providing
learning opportunities, dignity, respect and equity for all including trans and gender diverse students and staff.

¢ Policy JJD Right to Participate was created in regard to student activities and supplemental school fees to ensure
that no student is excluded from participating in activities based on their ability to pay supplemental school fees.

¢ Policy IGDF Fundraising in Schools was revised to honour the dignity of every student and their family and their
ability to participate in the fundraising process. This means the exclusion of incentive prizes and the ability to opt out
of any fundraising activities.
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EDUCATION FOR SUSTAINABLE DEVELOPMENT

Winnipeg School Division believes in developing responsible decision-makers and global citizens, who contribute to the
social, cultural, environmental, and economic well-being to ensure a sustainable future for all. “Enough for All Forever” is
Winnipeg School Division’s Education for Sustainable Development definition.

WSD follows these eight guiding principles for practicing sustainability in our schools:

1.

Winnipeg School Division schools and departments strive to follow sustainable practices in the social,
environmental, and economic realms.

Winnipeg School Division teaches, encourages, and demonstrates critical thinking about global and environmental
issues including inequalities of the sharing distribution of global resources and political power (Manitoba
Education).

Students develop the knowledge, skills, and values necessary for meaningful participation in a global and
pluralistic society.

Education for Sustainable Development educates students, staff, and the broader community, of the importance
of sustainable living for human survival and the survival of all living things.

Traditional Indigenous perspectives regarding our relationship with Mother Earth, such as our responsibility to
ensure the survival of the Seventh Generation and collective responsibility, are incorporated in the Winnipeg
School Division Sustainable Development Plan.

Winnipeg School Division models the principles of sustainability taught in the classroom.

Winnipeg School Division recognizes the importance of families and values cultural diversity and community
partnerships while working toward a sustainable future for all.

Winnipeg School Division practices recognize and support the connection between healthy lifestyles and
sustainable living.

All 78 schools in Winnipeg School Division have an Education for Sustainable Development Plan.
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GRANTS

INDIGENOUS ACADEMIC ACHIEVEMENT (I1AA)

Through the IAA grant, WSD has made significant progress in implementing Indigenous education initiatives. In progress
to-date are:

¢ Five Indigenous Programming Support Teachers providing professional learning opportunities for Principals,
Teachers, Education Assistants and Community Support Workers.

e Treaty Education Training is provided and supported in the classrooms.

e Seven Grad Coaches in high schools supporting Indigenous students resulting in positive increases in graduation,
attendance and credit attainment.

¢ Indigenous Leaders within WSD creating a three to four-year Indigenous Education Plan which established seven
Action Areas.

WSD is targeting actions to focus on effectiveness of programs and is reviewing the Indigenous Education Policy
(IGABA).

A comprehensive overview of the history of Indigenous education in WSD, as well as current programming is included as
an appendix to this document.

LITERACY AND NUMERACY

The bulk of this grant is used for the Reading Recovery program, a program the division has offered for 21 years. The
funding covers a portion of the 35 teachers in the program and the division supplements this amount. In 2018/19, some
of the funding was assigned to WSD’s Read to Me program and to supports in numeracy. Detailed reports with the data
for students are provided to the Provincial Government on an annual basis. Please refer to that information.

CAREER EDUCATION

Winnipeg School Division is committed to inspiring students to achieve academic success, reach goals and enter the
workforce. Preparing for the workforce is an important outcome of education, and through WSD career development,
students learn their own strengths and interests. Through a variety of curriculum choices, programs and events,
Winnipeg School Division students are able to explore possible future career options. WSD partners with organizations
and businesses to monitor the labour market for Winnipeg youth and provide the tools, technology and skills they need
to lead to meaningful careers. Many students benefit from these partnerships as they obtain work experience and on-
the-job training while they are in school.
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FINANCIAL DECLARATION

Winnipeg School Division provides responsible management of tax dollars and resources to ensure long-term
fiscal sustainability and accountability of the programs, facilities, and services provided to the community.
This includes transparency in the reporting of finances and operations, annual budgets and consultations,
implementing long-term capital plans, prioritizing infrastructure renewal, effectively allocating resources, and

seeking operational efficiencies.
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RELEVANT DIVISION WEBSITE LINKS
Winnipeg School Division Homepage (www.winnipegsd.ca)

WSD Annual Report to the Community (https://tinyurl.com/wsdAR1819)

WSD 2016-2020 Strategic Plan (https://tinyurl.com/wsdSP1620)

WSD 2019-2021 Education for Sustainable Development Plan (https://tinyurl.com/wsdesd1921)

WSD Budget (https://www.winnipegsd.ca/budget/Pages/Default.aspx)
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REPORT ON DATA
EARLY & MIDDLE YEARS LITERACY

Students have benefitted from language-rich classrooms with access to high-interest and inclusive reading materials,
increased use of Assessment for Learning strategies, and uninterrupted literacy learning blocks. Students requiring more
intensive assistance are supported through targeted instruction, guided reading and other intervention programs selected
at the school level. Nine elementary schools have implemented Read to Me, a reading framework focuses on teaching
beginning literacy — phonetic awareness, alphabetic principles, fluency, vocabulary, and comprehension in Grades 1 to 3.
This framework is having a positive impact on student literacy scores, attendance, and social emotional data.

Mid and year-end assessments indicated that many students previously identified as approaching expectations had
received appropriate programming and were performing at grade-level.

Three Middle Years schools have implemented the Read to Me framework that provides for small group intervention for
students who are not progressing. Additionally, teachers and Principals/Vice-Principals were supported by members

of the Professional Support Services team who engaged in collaborative data analysis, interpretation and planning
conversations.

2018/2019 TARGET

Increase the percentage of students who meet expectations in all three sub-competencies, with a focus on further
closing the gap between WSD data and the provincial benchmark.

For both Grade 3 and Grade 4 reading scores, growth in WSD has outpaced provincial growth over the last ten years.
READING IN ENGLISH - GRADE 3 ENTRY

Reading in English - Grade 3 Entry
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+206%
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+49% Indigenous students in
EAL students students care in Grade 3
has more than
doubled since
2009.
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READING IN FRENCH - GRADE 4 ENTRY

Reading in French - Grade 4 Entry
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READING COMPREHENSION AND EXPOSITORY WRITING - GRADE 8

2018/19 TARGET

Increase the percentage of students who meet mid-grade expectations in all sub-competencies for reading
comprehension and expository writing.

ENGLISH LANGUAGE ARTS

Reading Comprehension - Grade 8 ELA
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Since 2009, the gap between WSD scores and the provincial average has been decreasing, and has nearly been
eliminated in both reading comprehension and expository writing.

Expository Writing - Grade 8 ELA
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FRENCH LANGUAGE ARTS

Reading Comprehension - Grade 8 FLA
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The number of students meeting mid-grade level expectations in all sub-competencies for reading comprehension and
expository writing in French has exceeded the provincial average for much of the last decade, with only the last two
years seeing a dip below.

Expository Writing - Grade 8 FLA
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REPORT ON DATA
EARLY & MIDDLE YEARS NUMERACY

Through the work of a task force, initially struck in spring 2016 with final recommendations made to the Board of
Trustees in May 2018, Winnipeg School Division reaffirmed its commitment to ensuring numeracy remained a divisional
priority. The recommendations of the math task force have helped to inform a multi-pronged approach to supporting
both teachers and learners of mathematics. Capacity to foster strong teaching and learning of mathematics has

been increased through the work of the Professional Support Services (PSS) group, as well as focused professional
development provided to Principals and Vice-Principals. PSS members, alongside classroom teachers, have been
included in the learning series “Thinking Classrooms”, facilitated by Peter Liljedahl. Mathematics Department Heads and
Team Leaders have attended bi-monthly meetings with areas of focus relevant to supporting teachers in mathematics
content knowledge, setting and achievement targets, and the interpretation of data to plan accordingly.

New teachers were provided three half-day sessions, focused on planning for mathematics, gathering and analyzing
data, and determining next steps for learning. Two half-day sessions were provided to teachers new to Grade 7. The goal
of these sessions was to build stronger understanding of effective mathematics instruction, assessment strategies and
provincial assessment processes, and increased knowledge of available resources and support.

Specific to the Early Years, all Grade 3 teachers were required to attend sessions focused on the Grade 3 Entry
Assessments. These sessions helped to increase teacher pedagogical and content knowledge, teacher confidence, and
processes and protocols for the Grade 3 Provincial Numeracy Assessment.

NUMERACY - GRADE 3 ENTRY

2018/19 TARGET
Increase the percentage of students who meet expectations in all four numeracy sub-competencies.

Numeracy - Grade 3 Entry
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NUMBER SENSE AND NUMBER SKILLS - GRADE 7

Number Sense and Number Skills - Grade 7 Mid-grade
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2018/19 TARGET

Increase the percentage of students who meet mid-grade expectations in all five sub-competencies in number sense
and number sKills.

(Based on 2015 to 2018 data)

+65%

Self-declared
Indigenous

EAL students students

-24%
Children
in care
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REPORT ON DATA
SENIOR YEARS

Winnipeg School Division has invested significant time, energy and resources in to the transition from high school to
post-secondary studies or entry into the workforce. This might mean supporting students through vocational programs
such as the Aerospace Manufacturing and Maintenance Orientation Program, where skills are acquired that will lead to
a career in the aerospace industry, setting up in-house tutoring services, or working with external agencies to provide
crucial wraparound support.

R.B. Russell Vocational High School provides such a support system for all students, which includes academic
counselling, addictions, housing and other supports to promote academic achievement, overall well-being and a
successful high school experience and transition to post-secondary education and the workplace.

For the last two years, teachers of Grade 12 Pre-Calculus Mathematics have worked in partnership with the University
of Manitoba to narrow the gap between student achievement in high school and subsequent performance at the post-
secondary level. This has led to a clarification of expectations of both parties, and work toward ensuring students are
equipped with the required skill set prior to graduation.

Teachers and Principals/Vice-Principals are supported by Professional Support Services Program Leads in engaging
in conversations focused on the data from Grade 12 achievement tests, Grade 12 ELA and Mathematics curricula, and
student learning experiences as a whole, in order to increase student achievement on provincial assessments.

CREDIT ATTAINMENT - GRADE 9

2018/19 TARGET

Increase the number of age-appropriate Grade 9 students who are successful, in their first attempt, in earning a
Mathematics and English Language Arts credit, with a focus on narrowing the gap between WSD data and the provincial
benchmark.

PROVINCIAL ENGLISH LANGUAGE ARTS ACHIEVEMENT TEST - GRADE 12

2018/19 TARGET
Increase the average Achievement Test score, with a goal of meeting or exceeding the provincial average.

English Language Arts Provincial Achievement Test -
Grade 12
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Average Achievement Test scores have remained stable over

a period of ten years, with the exception of achievement for 86%
EAL students increasing 14 percent, bringing their scores 2018/19
within 5 percent of the provincial average. Over that same pass rate

time period, the number of EAL students enrolled in Grade 12
English Language Arts has nearly tripled.
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PROVINCIAL MATHEMATICS ACHIEVEMENT TESTS - GRADE 12

2018/19 TARGET

Increase not only the average Achievement Test score, but also the pass rate, with a focus on narrowing the gap
between WSD data and the provincial average for Applied and Essential Mathematics.

Applied Mathematics Provincial Achievement Test -
Grade 12
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Pre-Calculus Mathematics Provincial Achievement Test -
Grade 12
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ACHIEVEMENT TEST SCORES SINCE 2013/14
(implementation of new achievement test)

Pre-Calculus
Mathematics

Enrolment in Applied
Mathematics has
increased 46 percent
since the introduction
-7% of the new curriculum.
Essential
Mathematics

2018/19
PASS RATES Pre-Calculus
60% Mathematics

Essential
Mathematics

PROVINCIAL FRENCH LANGUAGE ARTS ACHIEVEMENT TEST - GRADE 12

French Language Arts Provincial Achievement Test -
Grade 12
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FRENCH IMMERSION ENROLMENT

Year N K 1 2 3 4 ) 6 7 8 9 10 11 12 Total
2014/15 | 133 | 504 | 497 | 491 | 400 | 366 | 302 | 284 | 247 | 246 | 188 | 149 | 135 | 154 | 4096
2015/16 | 160 | 435 | 542 | 461 | 449 | 366 | 341 | 283 | 279 | 235 | 196 | 165 | 143 | 135 | 4190
2016/17 | 151 | 456 | 499 | 515 | 442 | 418 | 344 | 325 | 276 | 273 | 201 | 184 | 160 | 142 | 4386
2017/18 | 152 | 493 | 521 | 478 | 471 | 410 | 391 | 328 | 326 | 255 | 220 | 183 | 173 | 159 | 4560
2018/19 | 162 | 513 | 570 | 497 | 447 | 448 | 376 | 372 | 307 | 310 | 187 | 188 | 174 | 166 | 4717
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GRADUATION RATES

To calculate their student-tracked high school graduation rates, Manitoba Education follows students from their entry
into Grade 9 until their graduation four, five or six years later. An adjustment is applied to account for attrition due to any
number of factors, including death, moving out of province, changing divisions, or relocating to a First Nations School,
Adult Learning Centre or Non-funded Independent School. The method by which this adjustment is made is not clear,
but is simply reflected in the final calculations as presented by Manitoba Education.

The student-tracked high school graduation rates for all cohorts of four-year (“on-time”), five and six-years show a
noteworthy upward trend since initial Grade 9 entry of September 2009.

Winnipeg School Division

B0%
s==Four-year "on-time" high school graduation rates

==Fjve-year high school graduation rates

==Six-year high school graduation rates

75% June 2018, 75.0%

June 2017, 72.2%

June 2017, 72.1%

70%
June 2015, 68.9%

June 2014, 65.9%
65%

60%

June 2013, 59.7%

55%

50%
September 2009 September 2010 September 2011 September 2012 September 2013 September 2014
cohort cohort cohort cohort cohort cohort

Unfortunately, this data does not capture the full range of celebratory graduation data sets within Winnipeg School
Division.

Between September 2008 (corresponding to a graduation year of 2009) and September 2018 (corresponding to a
graduation year of 2019), enrollment in Winnipeg School Division remained relatively stable, with a difference of only 492
students between September 30 on 2008 and 2018. With this minute difference in enrollment, it is then significant to note
that 1611 diplomas were awarded in 2009, compared to 2144 in 2019 — an increase of 33.1 percent.

The number of French Immersion diplomas awarded during this same period increased by 64 percent.

2018/19 was an outlier, as 137 students graduated with vocational credentials. The previous record of the past ten years
had been 45. This represents 6.4 percent of 2019 WSD graduates who are leaving Winnipeg School Division either
workforce-ready, or well-positioned to continue their post-secondary education in the trades.

Over the course of the last decade, the number of diplomas earned by Mature Students has increased dramatically from
89 in 2009, to 310 in 2019. This increase of nearly 250 percent is indicative of all the efforts on the part of Winnipeg
School Division and its community to empower adults to achieve their educational goals.
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When taking into consideration all of the different kinds of diplomas awarded in Winnipeg School Division in any given
year, compared against the original size of the Grade 9 cohort four years prior, the upward trend of successful diploma
attainment is more marked, and a more accurate representation of the progress made in WSD over the last decade.

WSD Graduation Rate
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The WSD Graduation Rate is the result of the quotient of the aggregated total of English, French Immersion, Vocational
and Mature Student diplomas awarded and the Grade 9 enrolment count four years prior.
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WINNIPEG SCHOOL DIVISION PLAN 2019/2020

The Winnipeg School Division 2019/2020 Plan is the result of the consolidation of individual school reports and plans
and input from division leaders, consistent with the principles of the 2016-2020 WSD Strategic Plan, and the WSD
Principles of Learning. All school reports and plans are examined by WSD Senior Administration and are reviewed with
Principals and Vice-Principals during school visits and monthly cluster meetings.

In addition to school-specific priorities, leaders were asked to focus on three of the seven strategic priorities:

1. Students - To provide robust and comprehensive education, equitable access, diverse opportunity and a
supporting learning environment for all students to help them prepare for their journey with learning and social
justice and to be responsible community members;

2. Learning outcomes — To further improve school attendance, achievements and graduation rates through the
exploration of additional programs and strategies; and

3. Addressing barriers to learning — To further develop initiatives and innovative approaches addressing individual
student needs and accessibility requirements, mental health issues, childcare needs and nutritional needs.

SCHOOL-BASED CONTINUOUS IMPROVEMENT
REPORT AND PLANNING PROCESS

The Winnipeg School Division’s school-based Continuous Reporting and Planning Process was introduced at

the February 2019 meeting of Principals and Vice Principals. The process focuses on provincial hnumeracy and

literacy assessments, and requires schools to consider their own unique data sets in order to set attainable one-

year achievement targets. Through the Spiral of Inquiry framework, schools are asked to explore causal factors for
achievement levels, planning for instruction and teacher professional development accordingly. The reporting process
necessitates an analysis of actions and interventions undertaken in order to support student achievement, and allows
for the inclusion of classroom-based assessments and report card information as a companion to the interpretation and
reporting of provincial assessment data.

The method to set attainable one-year targets, and aspirational three and five-year targets, differs from what is expected
at the school level. Divisional targets were set largely based on the assumption of a linear trendline of the available data.
The large population size being considered for division-wide targets permits broader generalizations than the small
population of students within a school. Divisional targets were shared with schools in the fall of 2019.

The school-based reporting and planning process was implemented in spring 2019, with direct in-school support from
members of the Professional Support Services group, and through meetings of school clusters, led by Directors.

Submitted reports were reviewed by WSD Senior Administration, with the intent of providing feedback and assistance
with planning forward to schools, as well as for the purpose of identifying strengths, challenges, and next steps for
inclusion in this report and plan.

With the expectation that the school-based continuous improvement report and plan is a year-long formative process,
rather than simply summative in nature and a static plan, support and reinforcement will continue to be provided by
members of the Professional Support Services group, by Directors through regular cluster meetings, and in collaboration
at quarterly meetings of all Principals and Vice Principals.

Sample School-Based Continuous Improvement Report and Plan Templates are included as an appendix to this
document.
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TARGETS

EARLY & MIDDLE YEARS

GRADE 3 PROVINCIAL
ASSESSMENT

FOR READING
By fall of 2019, 50

percent of students will
meet expectations in all
subcompetencies in the
Grade 3 provincial
assessment for reading.

GRADE 3 PROVINCIAL
ASSESSMENT FOR
NUMERACY

By fall of 2019, 47
percent of students will
meet expectations in

all subcompetencies in
the Grade 3 provincial
assessment for numeracy.

GRADE 4 PROVINCIAL
ASSESSMENT
FOR READING
(FRENCH
IMMERSION)

By fall of 2019, 50
percent of students will
meet expectations in

all subcompetencies in
the Grade 4 provincial
assessment for reading.

GRADE 7 PROVINCIAL
ASSESSMENT
FOR NUMBER
SENSE AND
NUMBER SKILLS

By January 2020, 37 percent
of students will meet mid-
grade performance in all sub-
competencies in the Grade

7 provincial assessment for
number sense and number
skills.

FALL 2019

FALL 2019

GRADE 8 PROVINCIAL
ASSESSMENT
FOR READING
COMPREHENSION
IN ENGLISH

By January 2020, 53 percent
of students will meet mid-
grade performance in all sub-
competencies in the Grade

8 provincial assessment for
reading comprehension in
English.

GRADE 8 PROVINCIAL

ASSESSMENT

FOR EXPOSITORY

WRITING @
IN ENGLISH

By January 2020, 49 percent
of students will meet mid-
grade performance in all sub-
competencies in the Grade

8 provincial assessment for
expository writing in English.

GRADE 8 PROVINCIAL

ASSESSMENT FOR
()

READING 60%

IN FRENCH

By January 2020, 60 percent
of students will meet mid-
grade performance in all sub-
competencies in the Grade

8 provincial assessment for
reading comprehension in
French.

GRADE 8 PROVINCIAL
ASSESSMENT
OR EXPOSITORY
WRITING

IN FRENCH

By January 2020, 44 percent
of students will meet mid-
grade performance in all sub-
competencies in the Grade

8 provincial assessment for
expository writing in French.
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TARGETS
SENIOR YEARS

GRADE 9 CREDIT ATTAINMENT
- MATHEMATICS AND ENGLISH
LANGUAGE ARTS

By June 2023, 95 percent of students will receive
appropriate educational programming to ensure they
successfully complete their credits in English Language Arts

and Mathematics.

GRADE 12 ENGLISH
LANGUAGE ARTS
ACHIEVEMENT
TEST

By June 2020, the average
mark on the Grade 12
provincial test in English
Language Arts will be 67
percent.

JUNE 2020

GRADE 12 FRENCH
LANGUAGE ARTS
ACHIEVEMENT
TEST

By June 2020, the average
mark on the Grade 12
provincial test in French
Language Arts will be 75
percent.
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GRADE 12
PRE-CALCULUS
MATHEMATICS
ACHIEVEMENT
TEST

By June 2020, the average
mark on the Grade 12
provincial test in Pre-Calculus
Mathematics will be 75
percent.

JUNE 2020

GRADE 12 APPLIED
MATHEMATICS
ACHIEVEMENT
TEST

By June 2020, the average
mark on the Grade 12
provincial test in Applied
Mathematics will be 61
percent.

@0

JUNE 2020

GRADE 12
ESSENTIAL
MATHEMATICS
ACHIEVEMENT
TEST

By June 2020, the average
mark on the Grade 12
provincial test in Essential
Mathematics will be 58
percent.
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SUPPORT FOR PROFESSIONAL
LEARNING AND GROWTH

The Winnipeg School Division 2019/2020 Plan is support by a network of community partnerships and dedicated
professionals, including a newly restructured Professional Support Services (PSS) team. WSD has moved from domain-
specific Program Leads and Support Teachers to a team of Program Leads and Program Support Teachers, equipped to
support literacy and numeracy across all content areas, in addition to their own area of expertise.

This new structure came into effect September 1, 2018, and initial efforts were concentrated on developing team
competencies relative to program management, inquiry and data analysis. Members of the team have had the
opportunity to participate in professional learning opportunities such as the Visible Learning Institute (John Hattie),
Collective Efficacy (Jenni Donohoo) and the Spiral of Inquiry (Linda Kaser and Judy Halbert).

The current model of six four-day weeks spent working directly in schools, with the fifth day reserved for team planning
and meetings, provides for intervening weeks of focused collaboration and division-initiated professional learning.

To date, for example, the team has been provided with ongoing training in Indigenous perspectives in education and
learning technologies.

While in schools, members of the PSS team provide coordinated and job-embedded support for planning, instruction,
professional learning, assessment and sustainability. Monitoring of the PSS team and their needs is the purview of the
Directors and Superintendents.

“The team was highly responsive to the needs of the teachers and the
intervention provided was aligned with the modelling and communicating of math
targets in the school plan.”

“The PSS team was able to build capacity in all grades throughout their time at
our school by showing support, building confidence and inspiring our staff to go
deeper in their learning.”
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SUPPORT FOR INSTRUCTIONAL
LEADERSHIP DEVELOPMENT

In addition to existing support structures such as the New Vice-Principals Group and the Professional Support Services
team, Winnipeg School Division is developing a comprehensive strategy encompassing all areas of leadership — from the
establishment of core competencies to recruitment, training and evaluation.

A set of leadership competencies — expectations for all leaders in WSD - has been developed and is undergoing final
revisions. These competencies will form the foundation of the training and development of leaders in the division.

In the 2018/19 school year, the Core Leadership series, consisting of professional learning opportunities focused on
the fundamentals of leadership, communication, workplace safety and health, governance and dispute resolution, was
developed. Essential and recommended trajectories for the various leaders in Winnipeg School Division have been
identified, and the second series, providing position-specific training is under development.

The second series, specific to Instructional Leaders, provides for professional learning around foundations of
professional practice, instructional decision-making, instructional coaching, and instructional design and practice.
Differing entry points for aspiring and existing leaders will be made available, depending on the nature of their position,
and position-specific needs.

In addition to the Leadership series, Winnipeg School Division also has a Professional Learning and Leadership Centre
(PLLC) based on both Canadian and international research. PLLC helps early-service teachers build peer support
networks and best practices under the guidance of experienced teacher-mentors.

PLLC also provides training for mentors so they can meet the needs of their mentees. Some of the common areas
where early-service teachers request further assistance include creating a classroom culture for learning, classroom
management, and inquiry/project-based learning.

PLLC began in 2008 with 21 schools. Mentors were trained over two years in how to conduct learning-focused
conversations. In 2013, the program was extended to include all WSD schools as a two-year mentorship program for
early service teachers with two-years or less of term teaching experience. External colleagues were invited from the
Faculty of Education at the University of Manitoba to review the program and engage in participatory action research.

Dr. Francine Morin, Professor of Curriculum, Teaching and Learning with the University of Manitoba’s Faculty of
Education, noted that the PLLC Teacher Induction and Mentoring Program has integrated annual evaluation to ensure
continuous improvement.

CONCLUSION

In conclusion, Winnipeg School Division has been focusing on the continued improvement of student achievement with
very positive results, shown as growth over time. We will continue to maintain high expectations for all students and staff,
emphasizing a culture of continuous learning with an emphasis on leadership, mentoring and professional development.
We will continue to assess the efficacy of our programs to narrow what is being offered to the most impactful, efficient
and evidence-based programs.

In order to ensure our continued success, Winnipeg School Division would appreciate the support of the province in the
following ways:

¢ Recognition of, and support for, the challenges faced by many students with regard to attendance, achievement and
other socio-economic barriers. With the range of needs spread across a diverse demographic, this requires cross-
jurisdiction coordination and cooperation that cannot be sustained by schools alone.

e Clear and consistent provincial expectations for literacy and numeracy, including support for a collaborative process
for curriculum implementation.
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APPENDIX A

(ﬁ\ WINNIPEG SCHOOL DIVISION

Winnipeg School Division
Indigenous Education

Winnipeg School Division (WSD) has demonstrated a long-standing commitment to Indigenous Education. This
commitment is articulated through policy and implemented through programming. The accompanying poster to this
document provides a high-level overview of Indigenous Education in Winnipeg School Division. While extensive, it is not
exhaustive, due to the evolving nature of student, staff and community needs.

Indigenous education is defined as the incorporation of Indigenous perspectives and philosophies in all curricular areas
to inform all students of the past and contemporary lifestyles and histories of Indigenous peoples of Canada. Indigenous
education encompasses the rich traditions and values of the various Indigenous peoples and applies those concepts

to relevant issues facing Indigenous youth today through curriculum and cultural activities in positive student-centred
learning experiences.

Over the last forty years, Indigenous Education has evolved in Winnipeg School Division from the hiring of a “Native
Education Consulting Teacher” in 1979, who supported “Native Awareness” programs in classrooms, and provided
training in “Native Culture”, through a Task Force on Race Relations that produced many enduring recommendations and
initiatives, to present day — where staff, students and the community are supported by a team of professionals dedicated
to providing an education program integrated with Indigenous knowledge and practice across the curricula.

Through its Employment Equity policy, WSD strives to attain a workforce representative of persons living within the
boundaries of the division, including Indigenous peoples. To accomplish this goal, the Community-Based Aboriginal
Teacher Education Program (CATEP) was created in collaboration with University of Winnipeg and Seven Oaks School
Division during the 2005-06 school year. The program gives Indigenous employees in Winnipeg School Division the
opportunity to study education at the University of Winnipeg over a six-year-period. From September to April, employees
work in their respective schools while attending classes part time. From May to July, they are released from their school
to attend university and student-teach on a full-time basis.

Additionally, unique to WSD, the Build From Within teacher development program brings together Winnipeg School
Division, the Faculty of Education at University of Winnipeg, Indspire Canada and other service providers to develop a
path for Indigenous high school students to become teachers.

The primary goal of Build From Within is to recognize and build on Indigenous students’ unique strengths and
experiences to create competent and motivated teachers who are passionate about their work and want to contribute
back to their community as educators.

Starting in Grade 11, Indigenous students spend six years on a journey to

oen >be “There’s still a need
become a teacher with Winnipeg School Division. A total of 60 students

will participate in two cohorts. Each cohort of 30 students engages in an
academically rigorous program featuring classroom internships, as well as
cultural, familial, mentorship, employment and financial supports.

The program bridges students from high school through to becoming an
educator.

The first step is graduation from high school and completion of a 300-hour
Education Assistant Diploma Program. Students will continue as Education
Assistants while completing their Bachelor of Arts and Bachelor of Education
Degrees at University of Winnipeg.

for Native [sic] people
to feel the education
system is theirs as well
as everyone else’s.

And kids will feel it’s
theirs when they see a
reflection of themselves
init.”

Donne Green, WSD Native

Education Consulting
Teacher (1980)
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Winnipeg School Division recognizes the importance of the Laws of Relationship as foundational to the beliefs of
Indigenous people. Our relationship with the natural world, one another and ourselves is governed by these sacred laws.
These three laws guide the growth of all students and staff with respect to cultural skill, cultural understandings and
personal development.

WSD strives to support curricula integrated into Indigenous perspectives for the benefit of all students. This includes
units on Truth and Reconciliation and work on Restoring Relationships to support Indigenous ways of knowing and
living.

WSD supports healthy relationships amongst all students, staff, parents and members of the community, and provides a
number of programs and services specifically related to Indigenous Education.

The establishment of an Indigenous Language Committee was a critical move toward championing the Cree and
Ojibwe bilingual language programs, community language programs, language exams and related staff.

WSD’s community language program in Cree and Ojibwe is structured to accommodate a variety of teaching and
learning styles, using drama, music and storytelling techniques.

WSD employs 33 Community Support Workers for Indigenous students and families. The workers act as liaisons,
strengthening each school’s connection with both the home and the community. They facilitate workshops for parents,
maintain community rooms in schools and promote programs and activities that encourage and support these
relationships.

Winnipeg School Division Celebration Pow Wow is host to hundreds of students, teachers and staff. The WSD Pow
Wow features hoop dancers, jingle dancers, friendship dancers, drummers, chanters, and more. A traditional feast, as
well as an Honour Song for graduates round out the event.

“We know that when
languages aren’t used
and maintained, they
tend to disappear

- except for the
mainstream language.”

Education Minister
Roland Penner (1987)
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On the accompanying poster, the three overlapping circles in the centre of the sweetgrass illustrate programs, supports
and initiatives designed to meet the needs of Indigenous learners.

Knowledge keepers in WSD play a vital role in connecting schools and community. They are also responsible for
providing support and guidance on culturally appropriate services and programming within schools.

Literacy Intervention support teachers provide daily guided instruction using leveled literacy interventions to
Indigenous students with the aim of improving achievement in literacy. They also support classrooms by facilitating
learning conversations with teachers and strengthening instructional programming.

WSD is committed to offering and developing Indigenous language programming. Presently, Kindergarten to Grade 3
Cree and Ojibwe bilingual programs exist at Isaac Brock School.

Off Campus sites such as Kaakiyow Li Moond Likol, Eagle Circle, Rising Sun, Songide’ewin and Wi Wabigooni offer
Indigenous specific programming for students who prefer learning in smaller classes and contact with fewer teachers.

Children of the Earth High School (Grade 9 to 12), established in 1991, and Niji Mahkwa School (Nursery to Grade 8),
established in 1993, offer academic courses, Indigenous languages (Cree and Ojibwe) and cultural programming.

Children of the Earth, in a joint venture with Winnipeg Regional Health Authority, University of Manitoba Faculty of
Medicine and Brighter Futures, hosts the Medical Internship Program at the Pan Am Clinic. Niji Mahkwa, in a joint
venture with University of Manitoba Faculty of Medicine and the Winnipeg Foundation, host the Inner-City Science
Centre. This is intended to provide Indigenous students with learning experiences

that will enhance their knowledge and interest of Science related careers. “The focus of aboriginal
Fifteen schools participate in Building Student Success with Indigenous [sic] education
Parents initiatives, which promote parent engagement activities that aim to programs to date has

improve student success at school. The focus is improving student success in b to h I
school by improving parent engagement. Schools engage in an array of activities een to have peopie
including pow-wow clubs, star blanket making, nutrition bingo, food fairs, jigging, streamed into trades
square dancing, fiddling programs as well as traditional teachings. and occupational

Indigenous Graduation Coaches’ primary role is to increase graduation rates for programs. But we need

Indigenous students. to develop our own
thinkers, philosophers
and dreamers, and to
encourage and achieve
increased status in
professional programs.”

The Graduation Coach supports students in various ways throughout their high
school experience. Included in this support:

e providing extra-curricular opportunities to earn extra credit

e connecting student with tutoring opportunities

e connecting with parent(s)/guardian(s) to discuss school progress
e assisting with transitions into post-secondary and/or work force

Morningstar is an innovative network of student and family support systems Judge Murray Sinclair (1990)
based at R.B. Russell Vocational High School that empower students to

succeed and graduate with a bright future. Its mission is to be a collaborative network of support that inspires students’
commitment in school and beyond. The partnering of services strengthens outcomes for students and their families

and continues to build upon this support for students in the future. The Morningstar program provides systems and
community support through the Morningstar Skaabe, (helper) mental health support through Morningstar school
psychologist and academic support in the Believe, Dream, Dare (BDD) Tutoring Centre.

Through a number of opportunities such as the Career Trek program, and supported by Graduation Coaches and other
staff, Indigenous youth are provided with multiple opportunities for Career Development. Students are encouraged to
consider their future educational path, learn about appropriate supports available to them, and increase their level of
leadership skill. Culture is an inextricable component of this process, as students come to value their own identity.

Additionally, the Indigenous Youth Leadership Program (IYLP) is supported by WSD’s Indigenous Graduation Coaches
and offers students opportunities to learn and engage with their Indigenous cultures through culturally rich activities

that build leadership skills and promote school completion. IYLP began as an idea to create a safe and nurturing
program specifically for Indigenous students to call their own. IYLP creates a platform to speak openly among peers and
Indigenous staff about their wants and needs. It aims to provide a place where students can be with other Indigenous
students and engage in meaningful collaborative learning. IYLP offers cross-curricular opportunities reflective of
Indigenous cultures. Additionally, IYLP takes a wholistic approach by providing gatherings throughout the year that focus
on student’s physical, mental, spiritual and emotional wellbeing.
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Looking forward, Winnipeg School Division seeks to expand upon Indigenous programming. Some highlights include an
Advisory Council on Indigenous Education (ACIE) which will to bring together Winnipeg School Division staff, trustees,
parents, community members, and local businesses to discuss next steps in Indigenous Education.

WSD has a rich history, and proven track record, of fostering and forging productive and meaningful partnerships

with external agencies, community organizations and the business community, for example, the Business Council

of Manitoba. As technology advances, and with rapid globalization, opportunities to engage with all stakeholders to
public education are becoming more frequent, and more critical, to strengthening learner pathways to post-secondary
education and career entry.

An Indigenous Professional Network of Educators will provide Winnipeg School Division Staff the opportunity to
collaboratively advance Indigenous Education initiatives.

Expansion of the Build from Within program will include the development of a mentoring component, as well as the
addition of a Senior Years cohort.

WSD will continue to provide training to new administrators and teachers working in the Professional Support Services
group. This training, entitled A Journey from Cultural Awareness to Cultural Competency provides participants an
opportunity to learn more about Indigenous traditions and perspectives, which in turn are passed onto students. For
some Indigenous staff, they are learning about their own culture in-depth for the first time.

In addition to the inclusion of appropriate Indigenous knowledge, practices and Ways of Knowing as a significant

part of the training and professional development within WSD, staff will have opportunity to engage with Restoring
relationships: Inquiry and Practice of Indigenous Education as a way to grow both personally and professionally.
This learning focuses on exploring, identifying, healing and restoring broken relationships and laws through Indigenous
perspectives and education.

WSD is continually seeking ways to address the needs of students and make education meaningful and inclusive of
Indigenous learners. The continuing commitment of Winnipeg School Division to Indigenous Education is expressed

in policy and program implementation, and will continue to be updated through revised policy and an accompanying
framework. It is imperative that WSD continue to provide leadership in Indigenous Education to continue to develop and
enhance the lives of all students of Winnipeg School Division.

PUBLIC MEETING

URBAN ABORIGINAL EDUCATIONAL
ADVISORY COMMITTEE

The Winnipeg School Division No. 1

will hold
a
Public Meeting

[7] To provide information on the struciure und
terms of reference of the Urban Aboriginal
Educational Advisory Commitlee.

The Commitiee will include the following:
Parents of Aboriginal Students - WSD (5),
Manitoba Indian Education Association (1),
Tribal Councils (1), Organization Representa-
tives(2), Elders (2), Aboriginal Teachers- WSD
(1), Aborizinal Students altending sthool - WSD
(2), Trustee (1), Superintendent (1), Principal
(1), Winnipeg Teachers’ Association (1), Na-
tive Education Advisor (1).

Constiluent groups will meet toname their rep-
resentatives to the Committee,

at

R.B. RusseLt Vocanonar Schoor ‘
364 DurFERIN AVENVE

on Moxpay, Fesruagy 12, 1880

At 7:30 .,

The meciing will be choired by The Chairman of the Board of
Fhe Winuipeg School Division No. i .
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APPENDIX B

APPENDIX
WINNIPEG SCHOOL DIVISION
DISAGGREGATED DATA

EARLY AND MIDDLE YEARS LITERACY

READING (IN ENGLISH) - GRADE 3 ENTRY

= b o e S 2 e = ® 2
§ S = N %) 3 T S ~ )
S ) ) ) ) ) ) ) ) )
N N N N N N N N N N
Division 282 300 279 285 321 342 384 419 431 458
French Immersion 376 363 356 357 418 522 579 63 565 59.2
Male 248 277 245 260 294 311 349 387 400 435
Female 316 324 317 313 349 372 422 453 462 482
Students receiving EAL
services 232 267 243 272 287 317 327 358 394 427
Self-declared Indigenous
students 16.0 19.8 186 151 165 165 245 265 252 296
Students under the care of
CFS 87 130 79 114 85 167 173 264 235 26.0
READING (IN FRENCH) - GRADE 4 ENTRY
e b o e 3 © e = ® 2
§ S = N %) 3 T P ~ )
S b2 b2 b2 b2 b2 b2 b2 b2 b2
AN AN AN AN AN AN AN AN AN AN
Division 279| 135| 25| 202| 28.3| 315| 43| 441| 47.7| 477
Male 223| 94| 17.7| 174| 241| 202| 415| 393| 452| 445
Female 329| 172| 31| 205| 314| 332| 442| 482| 498| 507
Students receiving EAL 135| 11.4| 143| 235| 162| 239| 337| 322| 448| 462
services
Self-declared Indigenous 13.9| 14| 62| 11.1] 135| 17.1 27| 342| 29| 194
students
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Reading Comprehension
Grade 8 (Mid-Grade)

ENGLISH LANGUAGE ARTS

o - o ™ < 0 © ~ © o
S 5 £ S 3 3 3 s = 3
S S S S S S S S S S
« « « « « « « « « «
Division 40.7 38.2 40.4 41.6 49.5 39.1 47.7 47.0 48.8 514
French Immersion 48.6| 62.5 55.2 739| 814| 40.4| 834 76.1 68.1 81.9
Male 32.8 30.5 31.7 34.5 41.5 33.1 40.7 40.7 42.3 44.7
Female 49.4 46.9 49.8 49.3 57.9 45.2 55.3 54.2 56.0 58.4
Students receiving EAL
services 33.6 32.1 43.8 42.3 45.4 39.6 48.4 46.9 51.9 55.7
Self-declared Indigenous
students 20.5 16.1 18.4 16.8 22.3 23.4 24.7 26.2 23.4 26.1
Students under the care of
CFS 18.9 16.4 16.4 10.6 13.4 20.4 21.9 16.4 13.2 18.4
FRENCH LANGUAGE ARTS
= ha - s - - e = 2 2
§ S = N %) 3 Y S ~ )
S P P P P P ) ) ) )
« « « « « « « « « «
Division 67.1 67.8 38.6 60.2 64.9 67.3 56.6 66.2 68.1 57.4
Male 63.6 62.1 33.7 54 54.5 62.2 46.3 58.7 58.3 55.2
Female 71 73.3 42.5 65.8 73.8 72.2 65.4 72.2 75.3 58.9
Students receiving EAL 571| 286| 20| 826| 71.7| 634| 661| 50| 57
services
Self-declared Indigenous 25 353| 41.7| 60.7| 429| 40| 567| 50| 52

students
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Expository Writing
Grade 8 (Mid-Grade)

ENGLISH LANGUAGE ARTS

e - s s - - e = 2 2
g S e N %) 3 T oS ~ )
S o ) ) ) o o ) o o
13 13 13 13 13 13 13 13 13 13
Division 38.2 | 34.1 35.0| 36.4| 42.8| 38.2| 40.4| 439| 43.0| 46.9
French Immersion 56.7 | 59.6 57| 67.8| 73.6| 41.6| 68.1 71 543 | 68.7
Male 28.3| 25.8| 25.8| 276| 33.2| 29.0| 30.9| 36.5| 34.0| 38.8
Female 49.1 43.3| 45.0| 459| 53.2| 474| 50.7| 522| 529| 553
Students receiving EAL
services 33.6| 28.9| 39.0| 37.1 39.5| 40.0| 419| 44.4| 48.9| 52.8
Self-declared Indigenous
students 16.5| 14.2| 143| 14.0| 17.8| 21.1 20.5| 22.6| 17.5| 20.8
Students under the care of
CFS 15.1 14.8 6.6 76| 13.4| 22.4| 1441 13.7 9.2| 13.3

FRENCH LANGUAGE ARTS

= - o 2 - = 2 = X 2
§ S = N > 5 © ) ~ D
o o o o o o o o o o
AN AN AN AN AN AN AN AN AN AN
Division 567| 596| 57| 67.8| 736| 416| 681| 71| 543| 687
Male 491| 515| 463| 59| 625| 20.4| 602| 587| 352| 60
Female 65| 676| 65.4| 75.7| 83.1| 532| 748| 80s8| 85| 746
Students receiving EAL 286| 429| 60| 478| 472| 488| 559| 362| 547
services
Self-declared Indigenous 16.7 529| 458| 57.1 25 45| 56.7| 538| 52
students
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EARLY AND MIDDLE YEARS NUMERACY

NUMERACY - GRADE 3 ENTRY

o - o ) < 0 © ~ © o
| BS] D! I {1 R B | I 1 R = .
S ) ) ) ) ) ) ) ) )
13 13 13 13 13 13 13 13 13 13
Division 17.0| 16.1 189 | 244| 314| 33.2| 36.9| 405| 42.0| 41.7
French Immersion 18 18.3| 23.9 30.3| 411 431 50.1 52.7 53.1 47.3
Male 20.2 186 214| 26.5| 319| 354| 39.0| 42.0| 44.8| 458
Female 13.7| 136| 16.3| 219| 309| 31.0| 34.8| 38.7| 39.2| 37.5
Students receiving EAL
services 134 | 146| 19.8| 239| 26.7| 319| 353| 33.2| 39.1 39.1
Self-declared Indigenous
students 8.8 6.9 96| 13.3| 17.0| 17.6| 24.5| 26.4| 249| 27.5
Students under the care of
CFS 4.3 2.9 6.6 5.7 8.5 146 20.0| 24.1 245 | 26.0

NUMBER SENSE AND NUMBER SKILLS - GRADE 7 (MID-GRADE)

= = & oo o .“-’ - = = =
§ S = I ) 3 ) S = )
S ) ) ) ) ) ) ) ) )
« « « « « « « « « «
Division 206 271| 225| 22.7| 246| 23.0| 216| 23.8| 30.4| 33.9
French Immersion 48| 39.1 52.1 37.7| 475| 26.3| 424| 29.9| 486| 64.6
Male 21.3| 25.7| 20.3| 21.0| 23.0| 216| 20.3| 22.7| 28.9| 343
Female 19.8| 28.5| 24.7| 24.5| 264 | 24.7| 23.0| 25.1 32.0| 335
Students receiving EAL
services 20.5| 323| 24.0| 24.0| 254| 28.0| 255| 30.3| 353| 37.9
Self-declared Indigenous
students 6.0| 10.1 6.3 8.2 8.6 71 7.5 58| 11.3| 123
Students under the care of
CFS 6.0| 128 4.2 8.6 7.4 9.5 4.1 4.1 10.3 3.1
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SENIOR YEARS

CREDIT ATTAINMENT - GRADE 9
ENGLISH LANGUAGE ARTS 10F/10E/10M

= ha s 2 = - e = 2
§ & g 8§ & 3§ ® & =r
S ) ) ) ) ) ) ) )
13 13 13 13 13 13 13 13 13
Division 774| 803 810/ 810 818 836 853 851 84.6
Male 76.2| 79.0| 80.2| 79.5| 80.7| 82.6| 83.7| 84.5| 84.0
Female 78.7| 816| 82.0| 82.7| 829 846| 86.9| 858 853
Students receiving EAL 80.9| 87.3| 87.8| 86.6| 91.3| 924| 926 929 934
services
Self-declared Indigenous 53.6| 572 55.0/ 552 601 61.1 64.6| 60.6| 62.8
students
Students under the care of 39.5 514 50.0 50.7 57.5 56.5 46.4 57.9 61.6
CFS
MATHEMATICS 10F/10E/10M
e s s s - - 2 = 2
§ S = q %) 3 T S ~
S ) ) ) ) ) ) ) )
13 13 13 13 13 13 13 13 13
Division 73.7| 79.4| 783| 79.5| 81.3| 833| 839| 839| 837
Males 746| 795| 77.4| 78.8| 822| 82.8| 83.4| 835| 835
Females 72.7| 79.3| 79.3| 80.2| 80.2| 839| 84.4| 84.3| 84.0
Self-declared Indigenous 455 53.1 485 | 48.4| 57.5| 5741 59.5| 59.5| 58.9
students
Students receiving EAL 81.7| 89.6| 88.3| 89.1 93.5| 94.1 94.3| 92.0| 93.9
services
Students under the care of 38.2 47 1 43.7 50.7 51.7 57.6| 47.8 55.8 55.6

CFS
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PROVINCIAL ENGLISH LANGUAGE ARTS ACHIEVEMENT TEST - GRADE 12

S e - o 2 - = L = =) =
§ § S = & I < o) S ~ D
o o o o o o o o o o o
AN AN AN AN AN AN AN AN AN AN AN
Division 63.8| 63.1| 642| 643| 62.7| 63.1| 66.1| 63.7| 64.3| 64.4| 656
Female 66.2| 649| 659| 66.1| 64.7| 655| 683| 66.4| 67.6| 67.1| 686
Male 612| 61.1| 62.3| 62.3| 605| 605| 63.7| 60.8| 60.8| 61.4| 625
Students Receiving EAL 535| 555| 57.2| 57.8| 551| 531| 63.2| 615| 62.8| 62.9| 63.3
Services
Self-declared Indigenous 58.9| 56.0| 580| 58.7| 56.1| 555| 57.6| 57.0| 55.3| 56.2| 57.1
students
gt:sde"ts underthe care of | o | 549| s42| 550| 566| 531| 567| 554| 497| 522| 495
PROVINCIAL FRENCH LANGUAGE ARTS ACHIEVEMENT TEST - GRADE 12
gl 2| = g g 2 e g | g ¢
§ § S = N P 5 © ) ~ D
o o o o o o o o o o o
AN AN AN AN AN AN AN AN AN AN AN
Division 730 | 741 | 726 | 75.7 | 768 | 748 | 69.4 | 71.1 | 71.4 | 71.4 | 736
Female 747 | 766 | 738 | 788 | 80.1 | 80.4 | 735 | 72.4 | 746 | 766 | 775
Male 705 | 709 | 713 | 72.0 | 73.0 | 69.0 | 65.4 | 69.3 | 67.5 | 64.6 | 68.8
Self-declared Indigenous 676 | 73.1
students
Students receiving EAL 656 | 615 | 59.6 | 66.1 | 64.0

services
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Provincial Mathematics
Achievement Tests - Grade 12

APPLIED MATHEMATICS
ESSENTIAL MATHEMATICS
PRE-CALCULUS MATHEMATICS

(o)) o - N (o] < 0 © N~ [o0] (o))
S s s T § 5 § 5 3 & 3
b1 b1 o) ) ) ) ) ) ) ) )
AN AN AN AN AN AN AN AN AN AN AN
APPLIED MATHEMATICS
Division 549| 542| 56.3| 56.3 559| 545| 548| 551| 562| 61.5
Female 551| 52.4| 56.1| 545 56.0| 54.1| 542| 542| 554| 61.0
Male 545| 56.1| 56.5| 57.6 559| 549| 555| 56.0| 57.2| 62.2
Students Receiving EAL 365| 48.4| 486| 463 472| 499| 514| 505| 553| 589
Services
Self-declared Indigenous 526| 51.6| 57.9| 525 485| 481| 529| 529| 525| 584
students
ESSENTIAL MATHEMATICS
Division 58.7| 585| 589| 535| 53.0| 546
Female 59.1| 60.0| 589| 534| 545| 543
Male 583| 57.1| 589| 536| 51.8| 550
Students Receiving EAL 52.8| 547| 558| 48.7| 51.0| 55.0
Services
Self-declared Indigenous 542| 54.6| 57.5| 51.9| 49.6| 49.4
students
Students under the care of 554| 490| 53.4| 41.7| 445| 446
CFS
PRE-CALCULUS
MATHEMATICS
Division 67.4| 688| 687| 722 643| 66.8| 67.9| 706| 707| 722
Female 68.0| 69.2| 70.0| 728 641| 685| 705| 70.6| 725| 733
Male 66.7| 685| 67.4| 716 645| 649| 655| 70.6| 688| 71.1
Students Recelving EAL 613| 655| 64.6| 69.8 618| 665| 66.7| 69.6| 67.9| 717
Services
Self-declared Indigenous 60.4| 632| 581| 622 58.4| 56.0| 49.4| 540| 63.7| 602
students

FRENCH IMMERSION ENROLMENT

Year N K 1 2 3 4 ) 6 7 8 9 10 11 12 Total
2014/15 | 133 | 504 | 497 | 491 | 400 | 366 | 302 | 284 | 247 | 246 | 188 | 149 | 135 | 154 | 4096
2015/16 | 160 | 435 | 542 | 461 | 449 | 366 | 341 | 283 | 279 | 235 | 196 | 165 | 143 | 135 | 4190
2016/17 | 151 | 456 | 499 | 515 | 442 | 418 | 344 | 325 | 276 | 273 | 201 | 184 | 160 | 142 | 4386
2017/18 | 152 | 493 | 521 | 478 | 471 | 410 | 391 | 328 | 326 | 255 | 220 | 183 | 173 | 159 | 4560
2018/19 | 162 | 513 | 570 | 497 | 447 | 448 | 376 | 372 | 307 | 310 | 187 | 188 | 174 | 166 | 4717
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APPENDIX C
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WINNIPEG SCHOOL DIVISION

CONTINUOUS IMPROVEMENT REPORT 2018/19

<School Name>

Set the context for reading your report.
Briefly describe who you are as a school, as a community, and any notable challenges or successes.

School Staffing — Full time equivalents (as of April 30, 2019)

Principals

Vice-Principals

Teachers

Counsellors

Resource Teachers

Teachers supporting special needs low enrolment classes

Educational Assistants

Clinical Support
Other staff (Custodial, Clerks, etc)
Total staff

Student Population — Disaggregated

Number of students | Percentage of population

Total number of students

English as an Additional language

Self-declared Aboriginal

Balance of students

In addition to the four Provincial priority areas, and the priorities of Winnipeg School Division as outlined in the
2016-2020 Strategic Plan <School Name> embraced the following School Priorities in 20XX/YY:

- Outline your local school priorities here;

- Point-form is sufficient;

- These priorities should still be connected to priorities as set by the Province and WSD.
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WINNIPEG SCHOOL DIVISION

CONTINUOUS IMPROVEMENT REPORT 2018/19

By fall 2027, 80 percent of students will meet expectations in all sub-competencies in the Grade
3 provincial assessments for numeracy.
Increase the percentage of Grade 3 students who meet expectations in all three numeracy sub-
competencies, further closing the gap between WSD data and the provincial benchmark.
School target

Data for provincial assessment
2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20

32.1 33.0 36.3 36.2 37.1

31.3 33.2 36.9 40.2 42.1 38.5
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# PROV DIV SCHOOL

The target above was set based on the disaggregated achievement data of the incoming group of students,
as well as patterns of achievement across the various demographics.

What overall trends were present in the data? What trends were noticeable for children in care, EAL students,
Indigenous students, or by gender? What was leading to the situation? What strategies were put in place to
address the situation? What professional learning needed to occur? What made the biggest impact, and what
is the evidence? Did it make a difference? What is the evidence?
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GRADE GROUP ANALYSIS

Here is the opportunity to triangulate the data with the school-based assessments to be able to speak to the
achievement of the grade group of students as a whole. Achievement can be compared over a number of
years to show growth, or term/final marks can be compared to those obtained on the provincial assessment.

Are there any mitigating factors (ie. high mobility rate) that should be shared?

CONTINUOUS IMPROVEMENT PLAN 2019/20

NEXT STEPS

The target for next year will be based on the disaggregated achievement data of the incoming students, as well
as patterns of achievement across the various demographics.

What overall trends are present in the data? What trends are noticeable for children in care, EAL students,
Indigenous students, or by gender? What is leading to the situation? What strategies will be put in place to
address the situation? What professional learning needs to occur? What will make the biggest impact, and what
will be the evidence? What evidence will show whether a difference was made?

SCHOOL TARGET FOR THE FOLLOWING YEAR

By fall 2020, XX percent of students will meet expectations in all sub-competencies in the Grade 3 provincial
assessments for numeracy.
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WINNIPEG SCHOOL DIVISION

CONTINUOUS IMPROVEMENT REPORT 2018/19

By June 2028, the average mark on the Grade 12 Pre-Calculus Mathematics Provincial Test will
be 80 percent.
Increasing the average mark received on the Grade 12 Pre-Calculus Mathematics provincial
test, with a goal of narrowing the gap between the WSD data and the provincial average.
School target

Data for provincial assessment
2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20

Provincial 62.1 68.7 66.7 68.5 68.0
64.3 66.8 67.9 70.6 70.7
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The target above was set based on the disaggregated achievement data of the incoming group of students,
as well as patterns of achievement across the various demographics.

What overall trends were present in the data? What trends were noticeable for children in care, EAL students,
Indigenous students, or by gender? What was leading to the situation? What strategies were put in place to
address the situation? What professional learning needed to occur? What made the biggest impact, and what
is the evidence? Did it make a difference? What is the evidence?
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CREDIT ATTAINMENT

Please discuss any trends in the overall rates of credit attainment for this course.
Are there any mitigating factors (ie. high mobility rate) that should be shared?

CONTINUOUS IMPROVEMENT PLAN 2019/20

NEXT STEPS

The target for next year will be based on the disaggregated achievement data of the incoming students, as well
as patterns of achievement across the various demographics.

What overall trends are present in the data? What trends are noticeable for children in care, EAL students,
Indigenous students, or by gender? What is leading to the situation? What strategies will be put in place to
address the situation? What professional learning needs to occur? What will make the biggest impact, and what
will be the evidence? What evidence will show whether a difference was made?

SCHOOL TARGET FOR THE FOLLOWING YEAR

By June 2020, the average mark on the Grade12 Pre-Calculus Mathematics provincial test will be...
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